ITEM # Consent 1

REQUEST FOR BOARD ACTION
* Required Fields

R

[ *Person Responsible for Request | *Department

‘ Klein, Trish v Coordinator

dau
oul

MI NNESO"
| *Board Meeting Date
Nov |3 W | 2009 v

*Subject Title (As it will appear on the agenda):

Approve Proceedings from the 10-13-09 Board Meeting

*Background (Provide sufficient detail of the subject):

Please review carefully and advise of any changes.

*Financial Consideration:

*Legal Consideration:

*Other Consideration:

None

*Resolution (Wording should reflect the intent of the Board vote):

None

Coordinator's Office Use (Do Not Write Below)

Date Received: Comments:

Board Action:

Comm. Motion Motion
(First) (Second) Yes

Vote
No

Abstain

Swanson

Johnston

Folds

Rasmussen

Walker

Vote Result

Passed

Failed

Tabled

[ |
[ |
[ |

ATTEST: Teresa Klein, Board Clerk













ITEM # Consent 2

REQUEST FOR BOARD ACTION

* Required Fields

R

[ *Person Responsible for Request

| “Department

‘ Klein, Trish v

Coordinator

dau
oul

M I NNESO"-
*Board Meeting Date
Nov |3 W | 2009 v

*Subject Title (As it will appear on the agenda):

Acknowledge Pay Equity Report

*Background (Provide sufficient detail of the subject):

The results of the tests for pay equity compliance are attached for your review.

*Financial Consideration:

*Legal Consideration:

*Other Consideration:

None

*Resolution (Wording should reflect the intent of the Board vote):

None

Coordinator's Office Use (Do Not Write Below)

ATTEST: Teresa Klein, Board Clerk

Date Received: Comments:
Board Action:
Comm. Motion Motion Vote Vote Result
(First) (Second) Yes No Abstain
Swanson Passed | ‘
Johnston ‘
Folds Failed | ‘
Rasmussen
Walker Tabled |




MINNESOTA
Management

& Budget

October 28, 2009

Trish Klein

County Coordinator
Roseau County

606 5th Avenue S.W.
Room 131

Roseau, MN 56751

Dear Ms. Klein:

Congratulations! I am very pleased to send you the enclosed notification of compliance with the
Local Government Pay Equity Act. Since the law was passed in 1984, jurisdictions have worked
diligently to meet compliance requirements and your work is to be commended.

As you know, Minnesota Rules Chapter 3920 specifies the procedure and criteria for measuring
compliance and information about your situation is enclosed. In an effort to conserve resources,
we are no longer enclosing the “Guide to Understanding Pay Equity Compliance and Computer
Reports.” Instead, we are directing you to our web site http://www.mmb.state.mn.us/reporting-
forms-instructions-software for this publication or we will send you a copy in the mail upon
request. If you have any questions about the materials or about pay equity in general, please
contact me at (651) 259-3761. Also, this notice and results of the compliance review are public
information and must be supplied upon request to any interested party.

Again, congratulations on your achievement!

Sincerely,

Faith Zwemke
Pay Equity Coordinator

Attachments

400 Centennial Building @ 658 Cedar Street ® St. Paul, Minnesota 55155
Voice: (651) 201-8000 ® Fax: (651) 296-8685 @ TTY: 1-800-627-3529
An Equal Opportunity Employer



Notuce of
Pay Equity Compliance

Presented to

Roseau County

for successfully meeting the requirements of the Local Government Pay Equity Act M.S.
471.991 - 471.999 and Minnesota rules Chapter 3920. This notice is a result of an
official review by Minnesota Management & Budget and your 2009 pay equity report.

Your cooperation in complying with the local government pay equity requirements is
greatly appreciated.

e
October 28, 2009 Jom ﬁ%’%@@w

Date Tom J. Hanson
Commissioner




Results of Tests for Pay Equity Compliance

Date: October 28, 2009
Jurisdiction: Roseau County ID#: 1643

1. Completeness and Accuracy Test
X] Passed. Required information was submitted accurately and on time.

2. Statistical Analysis Test
X] Passed. Jurisdiction had more than three male classes and an
underpayment ratio of 80% or more.
[ ] Passed. Jurisdiction had at least six male classes, at least one class with
a salary range, an underpayment ratio below 80% but a t-test that was
not statistically significant.

3. Salary Range Test
[ ] Passed. Too few classes had an established number of years to move
through a salary range.
<] Passed. Salary range test showed a score of 80% or more.

4. Exceptional Service Pay Test
<] Passed. Too few classes received exceptional service pay.
[ ] Passed. Exceptional service pay test showed a score of 80% or more.

The enclosed material describes compliance requirements in more detail. If you
have questions, contact Faith Zwemke, Pay Equity Coordinator, at
(651) 259-3761.



Compliance Report 10/28/200¢

Jurisdiction: Roseau County

Contact: Trish Klein
County Coordinator

Phone: 218-463-4248

The statistical analysis, salary range and exceptional service pay test results are shown below. Part | is general information from
your pay equity Report data. Parts Il, lll and IV give you the test results.

For more detail on each test, refer to the guidebook.

I. GENERAL JOB CLASS INFORMATION

Male Female Balanced All Job
Classes Classes Classes Classes
# Job Classes 22 27 2 51
# Employees 52 49 14 115
Avg. Max Monthl
9 y $4,034.12  $3,678.22 $3,806.37
Pay per Employee
Il. STATISTICAL ANALYSIS TEST Male Female
A. UNDERPAYMENT RATIO = 122.7 * Classes Classes
a. # at or above Predicted Pay 11 16
b. # Below Predicted Pay 11 11
c. TOTAL 22 27
d. % Below Predicted Pay 50.00 40.74

(b divided by ¢ = d)

* (Result is % of male classes below predicted pay divided by % of female classes below predicted pay)

B. T-TEST RESULTS

Degrees of Freedom (DF) = 99 Value of T = 0.663
a. Avg. diff. in pay from predicted pay for male jobs = $4
b. Avg. diff. in pay from predicted pay for female jobs = -$18

lll. SALARY RANGE TEST = 100.00 % (Resultis A divided by B)

A. Avg. # of years to max salary for male jobs =  6.00
B. Avg. # of years to max salary for female jobs = 6.00
IV. EXCEPTIONAL SERVICE PAY TEST 0.00

A. % of male classes receiving ESP 0.00
B. % of female classes receiving ESP 0.00

* (if 20% or less, test result will be 0.00)



Predicted Pay Report for Roseau County

Case: 2009 DATA

Job
Nbr
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Jobs Title

OFFICE SUPPORT SP
SUPPORT ENFORCE AIDE
LAND TITLE TECH DEP REC
ADMIN ASSISTANT

CIVIL PROC CLK

BUILD MAINT SUPV

DEP AUD PAYROLL CLERK
ACCOUNTING TECHNICIAN
HWY DEPUTY ACCT
HEAVY EQUIP OP

DEP TREASURER
DISPATCHER JAILER
ASSESSMENT TECH
PARALEGAL LEGAL SEC
LND TITLE TECH DEP REC SR
CRIME VICTIM ADVOCATE
CASE AIDE

HIGHWAY TECHNICIAN
DEP AUD PAY-BEN ADMIN ELECT
BAILIFF

DEP AUD FINANCE OFF ACCT
FINANCIAL WORKER
CHILD SUPP OFFICER
CIVIL PROC SUPV

VET SERVICE OFFICER
DEPUTY SHERIFF
ASSESSING

HEAD MECHANIC

SURVEY CREW CHIEF
HWY ACCOUNTANT
SENIOR HWY TECH
SOCIAL WORKER

INFO TECH ADMIN
SERGEANT

DEP SHER INVESTIGATOR
HWY SHOP FOREMAN

JAIL ADMINISTRATOR
FISCAL SUPERVISOR
EMERG SVC DIR

FIN ASST SUPERV |
CAPTAIN PATROL DIV
SOC SERV SUPERVISOR

Male
Empl

-
- O O o o o
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N
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Female
Empl

4
1

o o o o N O O

N

O O o o o o

Total
Empl Sex
4 F
1 F
1 F
1 F
1 F
1 M
2 F
2 F
1 F
19 M
1 F
11 B
2 F
3 F
1 F
1 F
1 F
1 M
1 F
1 F
1 M
6 F
3 B
1 F
1 M
10 M
1 F
1 M
1 M
1 F
2 M
10 F
1 M
2 M
2 M
1 M
1 F
1 F
1 F
1 F
1 M
1 F

Page 1 of 2

Work
Points

210
270
275
295
300
310
320
320
320
325
330
330
330
335
340
350
355
360
365
370
375
385
390
390
405
410
415
415
420
430
435
450
460
470
490
505
510
510
515
515
535
560

Max Mo.
Salary

$2,815.00
$3,065.00
$3,065.00
$3,065.00
$3,344.00
$3,344.00
$3,344.00
$3,344.00
$3,344.00
$3,344.00
$3,344.00
$3,344.00
$3,344.00
$3,344.00
$3,344.00
$3,344.00
$3,647.00
$3,344.00
$3,647.00
$3,647.00
$3,647.00
$3,647.00
$3,647.00
$3,647.00
$3,983.00
$3,983.00
$3,983.00
$3,647.00
$3,647.00
$3,647.00
$3,647.00
$3,983.00
$4,352.00
$4,352.00
$4,352.00
$4,352.00
$4,352.00
$4,758.00
$4,758.00
$4,758.00
$4,758.00
$5,203.00

Predicted
Pay

$2,579.99
$2,979.23
$3,012.61
$3,145.75
$3,178.94
$3,245.51
$3,312.08
$3,312.08
$3,312.08
$3,343.12
$3,378.74
$3,378.74
$3,378.74
$3,413.52
$3,445.22
$3,511.79
$3,535.63
$3,600.91
$3,621.84
$3,642.88
$3,676.69
$3,761.23
$3,779.33
$3,779.33
$3,833.73
$3,866.80
$3,907.59
$3,907.59
$3,951.36
$4,008.73
$4,035.57
$4,121.51
$4,165.26
$4,182.05
$4,416.86
$4,488.66
$4,512.67
$4,512.67
$4,586.92
$4,586.92
$4,717.50
$4,925.87

10/28/2009

Pay
Difference

$235.01
$85.77
$52.39
$-80.75
$165.06
$98.49
$31.92
$31.92
$31.92
$0.88
$-34.74
$-34.74
$-34.74
$-69.52
$-101.22
$-167.79
$111.37
$-256.91
$25.16
$4.12
$-29.69
$-114.23
$-132.33
$-132.33
$149.27
$116.20
$75.41
$-260.59
$-304.36
$-361.73
$-388.57
$-138.51
$186.74
$169.95
$-64.86
$-136.66
$-160.67
$245.33
$171.08
$171.08
$40.50
$277.13



Predicted Pay Report for Roseau County

Case: 2009 DATA

Job
Nbr

43
44
45
46
47
48
49
50
51

Jobs Title

CHIEF DEP SHERIFF

ENG SUPV

COUNTY COORDINATOR
ASST CO ATTY
ENVIRONMENTAL OFFICER
ASST ENG

ASSESSOR

ENGINEER

SOC SERV DIRECTOR

Male
Empl

1
1

Female
Empl

0
0

O O o o o o

Total

Empl Sex

Page 2 of 2

= 2 2 =2 =221 2 =2

Work
Points

565
565
590
605
635
645
670
745
755

Max Mo.
Salary

$5,203.00
$4,758.00
$5,203.00
$5,696.00
$5,203.00
$5,203.00
$6,235.00
$7,498.00
$6,836.00

Predicted
Pay

$4,913.46
$4,913.46
$5,191.59
$5,218.90
$5,548.83
$5,628.42
$6,126.01
$7,024.70
$7,156.68

10/28/2009

Pay
Difference

$289.54
$-155.46
$11.41
$477.10
$-345.83
$-425.42
$108.99
$473.30
$-320.68



Job Class Data Entry Verification List

Roseau County

LGID: 1643
Case: 2009 DATA Status: 09COMP
Job Class Nbr Nbr Class Jobs Min Mo. Max Mo. Yrs to Max Yrs of Exceptional
Nbr Title Males Females Type Points Salary Salary Salary Service Service Pay
1 OFFICE SUPPORT SP 0 4 F 210 $2,253.00 $2,815.00 6.00 0
2 SUPPORT ENFORCE AIDE 0 1 F 270 $2,449.00 $3,065.00 6.00 0
3 LAND TITLE TECH DEP REC 0 1 F 275 $2,449.00 $3,065.00 6.00 0
4  ADMIN ASSISTANT 0 1 F 295 $2,449.00 $3,065.00 6.00 0
5 CIVIL PROC CLK 0 1 F 300 $2,666.00 $3,344.00 6.00 0
6 BUILD MAINT SUPV 1 0 M 310 $2,666.00 $3,344.00 6.00 0
7 DEP AUD PAYROLL CLERK 0 2 F 320 $2,666.00 $3,344.00 6.00 0
8 ACCOUNTING TECHNICIAN 0 2 F 320 $2,666.00 $3,344.00 6.00 0
9 HWY DEPUTY ACCT 0 1 F 320 $2,666.00 $3,344.00 6.00 0
10 HEAVY EQUIP OP 19 0 M 325 $2,666.00 $3,344.00 6.00 0
11 DEP TREASURER 0 1 F 330 $2,666.00 $3,344.00 6.00 0
12 DISPATCHER JAILER 4 7 B 330 $2,666.00 $3,344.00 6.00 0
13 ASSESSMENT TECH 0 2 F 330 $2,666.00 $3,344.00 6.00 0
14 PARALEGAL LEGAL SEC 0 3 F 335 $2,666.00 $3,344.00 6.00 0
15 LND TITLE TECH DEP REC SR 0 1 F 340 $2,666.00 $3,344.00 6.00 0
16 CRIME VICTIM ADVOCATE 0 1 F 350 $2,666.00 $3,344.00 6.00 0
17 CASE AIDE 0 1 F 355 $2,902.00 $3,647.00 6.00 0
18 HIGHWAY TECHNICIAN 1 0 M 360 $2,666.00 $3,344.00 6.00 0
19 DEP AUD PAY-BEN ADMIN 0 1 F 365 $2,902.00 $3,647.00 6.00 0
20 EiAlI:Ij;F 0 1 F 370 $2,902.00 $3,647.00 6.00 0
21 DEP AUD FINANCE OFF ACCT 1 0 M 375 $2,902.00 $3,647.00 6.00 0
22 FINANCIAL WORKER 0 6 F 385 $2,902.00 $3,647.00 6.00 0
23 CHILD SUPP OFFICER 1 2 B 390 $2,902.00 $3,647.00 6.00 0
24 CIVIL PROC SUPV 0 1 F 390 $2,902.00 $3,647.00 6.00 0
25 VET SERVICE OFFICER 1 0 M 405 $3,162.00 $3,983.00 6.00 0
26 DEPUTY SHERIFF 10 0 M 410 $3,162.00 $3,983.00 6.00 0
27 ASSESSING 0 1 F 415 $3,162.00 $3,983.00 6.00 0
28 HEAD MECHANIC 1 0 M 415 $2,902.00 $3,647.00 6.00 0
29 SURVEY CREW CHIEF 1 0 M 420 $2,902.00 $3,647.00 6.00 0
30 HWY ACCOUNTANT 0 1 F 430 $2,902.00 $3,647.00 6.00 0



Job Class Data Entry Verification List

Roseau County

LGID: 1643
Case: 2009 DATA Status: 09COMP
Job Class Nbr Nbr Class Jobs Min Mo. Max Mo. Yrs to Max Yrs of Exceptional
Nbr Title Males Females Type Points Salary Salary Salary Service Service Pay
31 SENIOR HWY TECH 2 0 M 435 $2,902.00 $3,647.00 6.00 0
32 SOCIAL WORKER 0 10 F 450 $3,162.00 $3,983.00 6.00 0
33 INFO TECH ADMIN 1 0 M 460 $3,451.00 $4,352.00 6.00 0
34 SERGEANT 2 0 M 470 $3,451.00 $4,352.00 6.00 0
35 DEP SHER INVESTIGATOR 2 0 M 490 $3,451.00 $4,352.00 6.00 0
36 HWY SHOP FOREMAN 1 0 M 505 $3,451.00 $4,352.00 6.00 0
37 JAIL ADMINISTRATOR 0 1 F 510 $3,451.00 $4,352.00 6.00 0
38 FISCAL SUPERVISOR 0 1 F 510 $3,767.00 $4,758.00 6.00 0
39 EMERG SVC DIR 0 1 F 515 $3,767.00 $4,758.00 6.00 0
40 FIN ASST SUPERV | 0 1 F 515 $3,767.00 $4,758.00 6.00 0
41 CAPTAIN PATROL DIV 1 0 M 535 $3,767.00 $4,758.00 6.00 0
42 SOC SERV SUPERVISOR 0 1 F 560 $4,111.00 $5,203.00 6.00 0
43 CHIEF DEP SHERIFF 1 0 M 565 $4,111.00 $5,203.00 6.00 0
44 ENG SUPV 1 0 M 565 $3,767.00 $4,758.00 6.00 0
45 COUNTY COORDINATOR 0 1 F 590 $4,111.00 $5,203.00 6.00 0
46 ASST CO ATTY 1 0 M 605 $4,496.00 $5,696.00 6.00 0
47 ENVIRONMENTAL OFFICER 1 0 M 635 $4,111.00 $5,203.00 6.00 0
48 ASST ENG 1 0 M 645 $4,111.00 $5,203.00 6.00 0
49 ASSESSOR 1 0 M 670 $4,916.00 $6,235.00 6.00 0
50 ENGINEER 1 0 M 745 $6,039.00 $7,498.00 6.00 0
51 SOC SERV DIRECTOR 1 0 M 755 $5,505.00 $6,836.00 6.00 0



Predicted Pay for Roseau County
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ITEM # Consent 2

REQUEST FOR BOARD ACTION

* Required Fields

R

[ *Person Responsible for Request

| “Department

‘ Klein, Trish v

Coordinator

dau
oul

MI NNESO"
| *Board Meeting Date
Nov |3 W | 2009 v

*Subject Title (As it will appear on the agenda):

Advertisement with Better 1

*Background (Provide sufficient detail of the subject):

Attached is information regarding advertisement with Better 1. They record the advertisements that appear at the Roso
Theatre. This may be a way to meet the goals of transparency to the public as part of the AMC re-design project.

*Financial Consideration:

*Legal Consideration:

*Other Consideration:

None

*Resolution (Wording should reflect the intent of the Board vote):

None

Coordinator's Office Use (Do Not Write Below)

ATTEST: Teresa Klein, Board Clerk

Date Received: Comments:
Board Action:
Comm. Motion Motion Vote Vote Result
(First) (Second) Yes No Abstain
Swanson Passed | ‘
Johnston ‘
Folds Failed | ‘
Rasmussen
Walker Tabled |
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