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Roseau 4-H Robotics Club competes at Northland Regional First LEGO Robotics Competition 

  
The Roseau 4-H Robotic Club is a newly formed 4-H project club in Roseau County as of October, 2009.  It is 

made up of 13 members from grades 1-8.  Club Leaders are Jay DeBoer and Andrew Heem.  The 4-H members 

have met once a week since October to play and learn about the world of robotics using Lego’s and a computer 

program called Mindstorm.   

If simply showing up at the weekly 4-H club isn’t fun enough, the youth split into two teams according 

to age and prepared to compete at the Northland Lego League regional competition for grades 4-8 in December 

at Northome High School.  The two teams, named Robo Rams (younger group, including Micah DeBoer, Gabe 

Gracza, Wyatt Johnstun, Levi Gumeringer, and Micah Krahn) and Sven and Ole’s Ultimate Robotics (older 

group, including CJ Fichter, Cole Knockenmus, Joseph Magnusson, and Brandon Prothero) competed against 

several other teams from Northern MN for a chance to compete at State, held in January.  The Robo Rams 

received bronze medals and Ole and Sven’s Ultimate Robotics received Gold medals.   Only two gold medal 

teams go onto state and our team was number 3 overall.   

There are many facets to the competition.  First the team designs and builds a LEGO robot, using LEGO 

pieces and a computer brick, which stores the programs team members have written using Mindstorms 

programming language. The team then programs the robot to complete preset missions on a set playing field.  

They are given 2 ½ minutes to complete as many missions as possible and points are earned for each successful 

mission completed.   

  The team is challenged to complete a research project and presentation based on the year’s theme. This 

year’s theme, “SMART MOVE”, focuses on transportation issues.  The Robo Rams team chose the issue of 

helping bikes and cars avoid accidents using a GPS based system.  They used the library and internet to research 

their findings.  They demonstrated the idea using cars, bikes and people they had constructed with their Lego’s.   

Teams were judged on skill of their robot, their research presentation, and oral interviews with judges 

on their knowledge of programming, robot mechanics, record keeping, and overall teamwork. This is a true team 

event as all members of the team were judged on all aspects of the competition. 

For more information about 4-H in Roseau County, contact University of Minnesota Extension, Roseau 

County at 463-1052 or weila006@umn.edu . 

 

Photo Caption: 

Pictured are Sven & Ole’s Ultimate Robotics left to right: Brandon Prothero, CJ Fitcher, Cole Knockenmus, and 

Joseph Magnusson 

 

Pictured in Setting up from left to right:  Brandon Prothero, CJ Fitcher, Cole Knockenmus, and Coach Andy 

Heem 

 

Pictured are Robo Rams left to right: Wyatt Johnstun, Micah DeBoer, Micah Krahn, Levi Gumeringer, Gabe 

Gracza and Coach Jay DeBoer 

 

Pictured are Gabe Gracza and Levi Gumeringer setting up their robot for competition. 
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I worked very hard this past October and November visiting all the area schools promoting the “BioFuel 
Blast” Science experiment.  The youth who participated were then asked to go home and log in to the 
National 4-H Science Day site and record their findings from the experiment.  The county in each state 
(50) who had the most youth to share their results was awarded a check for $400.00 to promote SET 
(Science, Engineering and Technology) in their county 4-H program.  You can read below the information 
from National 4-H and the announcement of the winners. 
 
I also added a new club to our county called the Roseau Robotics club.  I have attached the article that 
was submitted to the paper recognizing the awesome work of the volunteers willing to share their 
passion and time to youth in our county. 
 

Sandi Weiland 

4-H Program Coordinator 
University of Minnesota Extension, Roseau County 
606 5th Ave SW, Room 130 
Roseau, MN 56751 
Phone:  218-463-1052 
Fax:  218-463-3252 
Email:  weila006@umn.edu 
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2009 4-H National Youth Science Day
TM 

Highlights Video Now Online  

On October 7
th

, youth in every state and territory 

across the country participated in this year's 4-H 

National Youth Science Day
TM

, discovering how 

ordinary household products can create alternative 

energy, and how our nation can use that knowledge to offer energy alternatives to 

power many of the things we use each day. Take a moment to celebrate this year's 

4-H National Youth Science Day
TM

 by watching the highlights video which showcases 

the successes from 2009 including more than 200 million media impressions - over 

four times the coverage from 2008 - as well as a top tier Associated Press story that 

showcased the strong connection between 4-H and science education.  

Top Participating Counties and Youth iPod Recipients Announced  

Congratulations to the topmost participating county in each state and U.S. territory 

who were each selected to receive a $400 award from John Deere to be used toward 

the implementation and promotion of science, engineering and technology programs 

in their communities. Counties were chosen based on the highest number of youth 

who returned to post their results online from each county. In addition, five youth 

names were randomly selected to receive a 32GB third generation iPod touch as 

well as Fuel Cell Car Experiment kit to use with their classrooms, 4-H clubs, or other 

selected youth organization. Click here for the list of recipients.  

Be the 2010 National Science Experiment Designer  

A Letter of Intent Application is now available for all land-grant universities to submit 

ideas for the 2010 National Science Experiment. This year's applicants are being 

asked to focus on the theme of water quality as it relates to climate change. The 

chosen university will receive $20,000 for use in designing the experiment as well as 

supporting 4-H and Cooperative Extension efforts around science, engineering and 

technology. The letter of intent is due by January 28, 2010. To download the 

 

http://4hlists.org/t/3676049/1174271/850/0/
http://4hlists.org/t/3676049/1174271/851/0/
http://4hlists.org/t/3676049/1174271/850/0/


application or view a full timeline, visit www.4-H.org/NYSD. 

 

 

 

Having trouble reading this email? View it in your browser.  
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ITEM #

* Required Fields

Comm. Motion Motion

(First) (Second) Yes No Abstain

Swanson Passed

Johnston

Foldsi Failed

Vacant

Walker Tabled

*Other Consideration:

 

Coordinator's Office Use (Do Not Write Below)

Date Received:

 

Comments:

*Resolution (Wording should reflect the intent of the Board vote):

Teresa Klein, Board Clerk  ATTEST:

Board Action:

Vote Vote Result

*Legal Consideration:

REQUEST FOR BOARD ACTION

*Person Responsible for Request *Department *Board Meeting Date

*Subject Title (As it will appear on the agenda):

Approve Proceedings

Consent 1

Attached are the Proceedings from the January 12, 2010 Board Meeting.  Please review carefully and advise of any 

changes.

*Financial Consideration:

 

*Background (Provide sufficient detail of the subject):

Klein, Trish Coordinator Feb 2 2010

















 

2010-01-06 
 
 BE IT RESOLVED, that the Board does approved payment to Aria Oslund in the 
amount of $1,541.67. 
 
 Upon motion carried, the Board adjourned the regular meeting at 12:40 p.m.  The 
next regular meeting of the Board is scheduled for January 26, 2010 at 8:30 a.m.  
 
 
Attest: Date: _________________________  
 
_____________________________________ ________________________  
Teresa Klein, Board Clerk Alan Johnston, Chair 
Roseau County, Minnesota  Board of County Commissioners 
 Roseau County, Minnesota 
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PERSONNEL FILE POLICY 

 

Roseau County keeps certain records relating to your employment in a personnel 
file. The documents contained within that file are the property of Roseau County and 
must be maintained for federal, state, and county government recordkeeping 
purposes.  

Some employment records are kept in separate files, such as records relating to 
medical conditions and leave, records relating to investigations, and records relating 
to I-9 requirements.  

Data in personnel files is managed under Chapter 13 of the Minnesota Statutes - 
Personnel Date. 

Except for employees described in Chapter 13 subdivision 5 and subject to the 

limitations described in subdivision 5a, the following personnel data on current 

and former employees, volunteers, and independent contractors of a 

government entity is considered public: 

(1) name; employee identification number, which must not be the 

employee's Social Security number; actual gross salary; salary range; contract 

fees; actual gross pension; the value and nature of employer paid fringe 

benefits; and the basis for and the amount of any added remuneration, 

including expense reimbursement, in addition to salary; 

(2) job title and bargaining unit; job description; education and training 

background; and previous work experience; 

(3) date of first and last employment; 

(4) the existence and status of any complaints or charges against the 

employee, regardless of whether the complaint or charge resulted in a 

disciplinary action; 

(5) the final disposition of any disciplinary action together with the specific 

reasons for the action and data documenting the basis of the action, excluding 

data that would identify confidential sources who are employees of the public  

body; 

(6) the terms of any agreement settling any dispute arising out of an 

employment relationship, including a buyout agreement as defined in section 



Revised 11-13-09 

123B.143, subdivision 2, paragraph (a); except that the agreement must 

include specific reasons for the agreement if it involves the payment of more 

than $10,000 of public money;  

(7) work location; a work telephone number; badge number; and honors 

and awards received; and 

(8) payroll time sheets or other comparable data that are only used to 

account for employee's work time for payroll purposes, except to the extent that 

release of time sheet data would reveal the employee's reasons for the use of 

sick or other medical leave or other not public data. 

Personnel Files are managed by the Human Resource Department.  Upon request 
and accordance with applicable law, employees are permitted to review their 
personnel records.  An employee wishing to view the contents of his or her 
personnel file must complete a written request to the Human Resource Director. 
Upon receipt of the employee request, arrangements will be made to view your file 
during off-duty time or, with permission from your immediate supervisor, during work 
time.  

At the time of viewing the personnel file, the employee’s identity will be verified and 
the employee will be shown to a work station where he/she can view the contents of 
the file. Employees are eligible to obtain copies of any record in their file relating at a 
cost set by the county board in accordance with data practices, payable in advance. 

Employees may not take or alter any document found within the personnel file. If an 
employee disagrees with one of the documents, the employee may request 
permission to add a document containing comments regarding the document with 
which the employee disagrees. 

Both at and after the time you separate from employment, the employee may make 
copies of documents in your personnel file.  Copying of such documents and 
payment must be arranged in advance.  

Your personnel file will be maintained in Roseau County archives in accordance with 
all applicable legal requirements. 

Each employee is required to keep their personnel file current with regard to name, 
address, telephone number and the telephone number of an emergency contact.  
 
 
 
 
Reference MN Statutes 13  

https://www.revisor.mn.gov/statutes?id=123B.143#stat.123B.143.2


 

Approved 1-5-10 

 

 

 

2010 
Voluntary Time Off (VTO) Policy 

 
Definition 
Voluntary Time Off or VTO is a leave policy designed to provide employees with a voluntary 
opportunity to help reduce County expenses by taking unpaid time off.  This time off may be 
taken in hours, days, or weeks.  
 
Eligibility 
All regular, full-time employees and regular, part-time employees are eligible upon hire for 
Voluntary Time Off. 
 
Length of Absence 
Voluntary Time Off may be granted in hourly, whole-day, or whole week increments as it fits 
the employees schedule and the needs of the department. Voluntary Time Off time in any 
calendar year is limited to 208 hours (26 days).   
 
Compensation and Benefits 
Employees maintain all regular benefits including sick and vacation accrual and health 
benefits at their normal rate while absent from work on approved Voluntary Time Off. VTO 
hours do not count towards hours worked for the purpose of computing overtime.   
 
Requests and Approvals 
Employees must submit a written request for Voluntary Time Off to their supervisor at least 5 
business days in advance of the desired time off using the Voluntary Time-Off Request 
form.   
 
Department Heads are responsible for approving requests for Voluntary Time Off and must 
communicate their decision to their employees in writing in a timely manner.  A signed 
Voluntary Time-Off Request Form serves as written communication. 
 
Approval decisions take into consideration department budgetary and staffing needs. 
Requests may be denied on the basis of these or other reasonable considerations. 
 
Exceptions 
Employees may not combine Voluntary Time Off with Family Medical Leave or any other 
county leave policy.  
 
PERA Compliance 
Roseau County’s Voluntary Time Off policy is structured to comply with Public Employees 
Retirement Association of Minnesota (PERA) Periodic Repetitive Leave policy.  
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