R Board of Commissioners
au 606 5" Ave. SW, Room #131
Ounty Roseau, MN 56751
Phone: 218-463-4248

MINNESOTA Fax: 218-463-3252

AGENDA
Tuesday, November 3, 2009, 8:30 a.m.

Notice is hereby given that the Board of Commissioners of Roseau County will meet in session on November 3, 2009 at 8:30 am in
the Roseau County Courthouse, Room 110, Roseau, MN, at which time the following matters will come before the Board:

8:30 Call to Order
1. Presentation of Colors
2. Approve Agenda

8:35 Comments and Announcements
8:45 Consent Agenda
1. Approve Proceedings
2. Acknowledge Notice of Pav Equity Compliance

8:50 Discussion

1. Advertisementwith 1 Better
8:55 Future Agenda ltems
9:00 Adjourn

COMMITTEE OF THE WHOLE
AGENDA

APPOINTMENTS

9:00 Lorrie Peterson
1. Roseau County Road Work Prioritization Process

10:00  John Williams, Assistant Regional Wildlife Manager
1. Elk Management Plan

To schedule an appointment with the Board, please contact the County Coordinator at 218-463-4248
County Coordinator’s e-mail address: trish.klein@co.roseau.mn.us
Roseau County Home Page Address: http://www.co.roseau.mn.us/

District 1, Alan Johnston, Vice Chair - District 2, Jack Swanson, Chairman -
District 3, Orris Rasmussen - District 4, Russell Walker - District 5, Mark Foldesi

An Equal Opportunity Employer



ITEM # Consent 1

REQUEST FOR BOARD ACTION
* Required Fields

R

[ *Person Responsible for Request | *Department

‘ Klein, Trish v Coordinator

dau
oul

MI NNESO"
| *Board Meeting Date
Nov |3 W | 2009 v

*Subject Title (As it will appear on the agenda):

Approve Proceedings from the 10-13-09 Board Meeting

*Background (Provide sufficient detail of the subject):

Please review carefully and advise of any changes.

*Financial Consideration:

*Legal Consideration:

*Other Consideration:

None

*Resolution (Wording should reflect the intent of the Board vote):

None

Coordinator's Office Use (Do Not Write Below)

Date Received: Comments:

Board Action:

Comm. Motion Motion
(First) (Second) Yes

Vote
No

Abstain

Swanson

Johnston

Folds

Rasmussen

Walker

Vote Result

Passed

Failed

Tabled

[ |
[ |
[ |

ATTEST: Teresa Klein, Board Clerk




PROCEEDINGS OF THE ROSEAU COUNTY BOARD OF COMMISSIONERS
October 13, 2009

The Board of Commissioners of Roseau County, Minnesota met in the Courthouse in the
City of Roseau, Minnesota on Tuesday, October 13, 2009 at 8:30 a.m.

CALL TO ORDER

The meeting was called to order at 8:30 a.m. by County Board Chairman Jack Swanson.
The Pledge of Allegiance was recited. Commissioners present were Mark Foldesi, Orris
Rasmussen, Jack Swanson and Russell Walker. Commissioner Johnston was excused.

APPROVAL OF AGENDA

A motion to approve the agenda was made by Commissioner Walker, seconded by
Commissioner Rasmussen and carried unanimously.

CONSENT AGENDA

A motion to approve the consent agenda was made by Commissioner Walker, seconded
by Commissioner Rasmussen and carried unanimously.

The Board, by adoption of its consent agenda, authorized the use of the Marv Espe
Centennial Stage Coach painting commissioned by Roseau County in the 2009 Regional
Ramblings 2009 - "Serendipity."

The Board, by adoption ofits consent agenda, approved a Minnesota Lawful Gambling
Permit for the Warroad Chamber.of Commerce for its Springsteel Fishing Derby.

The Board, by adoption of its consent agenda, approved payment of bills as follows:

WARRANTS APPROVED FOR PAYMENT 9/28/2009
AMOUNT VENDOR NAME AMOUNT VENDOR NAME

2 PAYMENTS LESS THAN $300 65.00

ok FINAL TOTAL....... $65.00 ****
WARRANTS APPROVED FOR PAYMENT10/01/2009
AMOUNT VENDOR NAME AMOUNT VENDOR NAME
1351.58 ASSURANT EMPLOYEE BENEFITS 290247.04 DAVIDSON READY MIX & CONSTRUCT
1290.89 BRIAN HARDWICK P.A. 1724.01 MN MUTUAL LIFE INSURANCE
640.00 MN NCPERS GROUP LIFE INS 56070.00 NW MN SERV COOP-BLUE CROSS BLU

344.17 VERIZON WIRELESS
8 PAYMENTS LESS THAN $300 507.33

Fokkk FINAL TOTAL....... $352,175.02 ****
WARRANTS APPROVED FOR PAYMENT10/08/2009
AMOUNT VENDOR NAME AMOUNT VENDOR NAME
17923.23 ALLAN MONSRUD CONSTRUCTION 2005.20 AMERITAS LIFE INSURANCE CORP
354.34 CANON FINANCIAL SERVICES INC 2203.10 CAPITAL GUARDIAN TRUST CO
3971.64 CENTURYTEL 2503.80 HORNER PLUMBING & EXCAVATION

742.20 LAW ENFORCEMENT LABOR SERVICES 706.96 MN CHILD SUPPORT PAYMENT CENTE



1507.00 MN DEPT OF FINANCE-TREAS 10242.04 MORRIS SEALCOAT & TRUCKING INC
3102.48 NATIONWIDE RETIREMENT SOLUTION 11428.65 ROSEAU ROOFING & REMODELING
7480.25 SELECT ACCOUNT-VEBA 20754.67 THYGESON CONSTRUCTION INC
345.73 VERIZON WIRELESS
11 PAYMENTS LESS THAN $300 1,037.38

ek FINAL TOTAL....... $86,308.67 ****
WARRANTS APPROVED ON 10/13/2009 FOR PAYMENT 10/16/2009
AMOUNT VENDOR NAME AMOUNT VENDOR NAME
608.27 ACE HARDWARE-ROSEAU 375.00 ASSN OF MN COUNTIES
1664.41 BALLARD MOTOR CO 18781.81 CDW GOVERNMENT INC
343.54 D & L AUTO GLASS AND MORE 2430.00 DEMERS GEORGE
347.29 TONY DORN INC 2027.50 ENVIRONMENTAL SYSTEMS RESEARCH
2443.92 FARMERS UNION OIL CO-LK BRNSN 4014.61 FARMERS UNION OIL CO-WARROAD
707.82 GEROYS BUILDING CENTER 540.00 GOULET CONSTRUCTION
360.56 GRAINGER INC 669:.00 GRAND VIEW LODGE
678.78 GREG'S LAUNDRY EQUIPMENT SERVI 14861.50 H & L MESABI INC
426.00 AL HEIM 3275.00 HILDI INC
8783.00 HOFFMAN DALE & SWENSON PLLC 1271.35 JOHNSON OIL CO INC
697.36 L & K SALES & SERVICE 1584.40 LIFECARE MEDICAL CENTER
31563.45 MAR-KIT LANDFILL 1245.47 MN COUNTIES COMPUTER COOP
1000.00 MN COUNTIES INSURANCE TRUST 10321.54 MN DEPT OF TRANSPORTATION
571.29 MULTI OFFICE PRODUCTS INC 739.87 GRACIA NELSON
400.00 NORTH COUNTRY WEBSITES 16153.24 NORTHERN RESOURCES COOPERATIVE
1313.82 NORTHLAND TIRE 530.88 JEFF PELOWSKI
1846.72 POWER PLAN 31497.50 R & Q CONTRACTING INC
16224.99 REGENTS OF U OF MINNESOTA 900.00 RELIANCE TELEPHONE SYSTEMS
8060.40 RG, INC 3641.52 RIVERFRONT STATION
495.14 ROSEAU AUTO VALUE 7984.50 ROSEAU CITY
462.76 ROSEAU CLEANING SYSTEMS 653.03 ROSEAU CO CASH FUND
6808.13 ROSEAU CO COOP ASSN 875.00 ROSEAU CO MEDICAL TRAVEL
394.38 RUTTGER'S BAY LAKE LODGE 2718.20 SJOBERG'S INC
440.00 STATE OFMINNESOTA BCA 1571.63 TESSCO TECHNOLOGIES INC
1339.54 TITAN ACCESS ACCOUNT 38133.02 TRAFFIC MARKING SERVICE INC
1942.70 TRI-STAR RECYCLING INC 500.00 TW VENDING INC
382.15 US FOOD SERVICE INC 1950.00 VOYAGEURS COMTRONICS CORPORATI
1517.53 WD LARSON COMPANIES INC 1046.12 ZIEGLER INC
59 PAYMENTS LESS THAN $300 7,098.98
B FINAL TOTAL....... $269,214.62 ****

And forthwith bills" as follows: Health Fair Expense - $104.20; Dell Computers -
$2,748.99; Gravel for Oaks Township - $975.00.

COMMENTS AND ANNOUNCEMENTS

Coordinator Trish Klein notified the Board that the Highway Employees Association
meeting has been scheduled for Wednesday, October 14, 2009 at 7:00 am.

Coordinator Trish Klein gave a brief summary of the Minnesota Association of County
Administrators Meetings held October 7-9, 2009.

HOMELAND SECURITY EMERGENCY MANAGER DIRECTOR GRACIA NELSON

Jim Fregin of Federal Engineering and Bill Bernjelm, Regional Interoperability
Coordinator, met with the Board to present a Radio System Needs Assessment and Alternatives
Report. The purpose of the report is to assist Roseau County in compliance with the FCC
narrowband mandate which must be met no later than January 1, 2013. The assessment



included examining and assessing existing systems, conducting an inventory of infrastructure,
interviewing maintenance vendors, developing a statement of local needs, defining
communication system requirements, and developing multiple options for compliance. Federal
Engineering presented the Board with three alternatives for compliance including analog
conventional narrowband, digital conventional VHF, digital trunked 700/800 MHz- ARMER.
Pricing ranges from 1 to 2.4 million based on 2009 state bid numbers. It was noted that all
alternatives maintain VHF paging and provide new narrowband receivers for the outdoor
warning sirens identified in the county. All three alternatives require a 12-17 month
implementation. Communication committee member Pat Novacek and HSEM Gracia Nelson
informed the Board that they are working on grant funding to help cover the cost of this
mandate. Mr. Navacek noted that it makes most sense for Roseau County to have a planned
migration to the new technology meeting the compliance timeline but completing the project on
a phased in approach.

Commissioner Foldesi asked if this is a mandate why it'is not being funded. Mr. Novacek
stated that the Minnesota Department of Public Safety is providing the backbone infrastructure
for the system and will locate towers in Greenbush, Roseau, and Warroad but expects that the
local beneficiaries of the system fund mobile and portables.

Commissioner Foldesi asked what reasoning was-used for tower sites selection. Mr.
Novacek stated that it has to do with. signal capability. noting that digital microwave has a 20
miles maximum point to point and 800 MHz 20 mile radius.

Commissioner Foldesi asked if Roseau County is responsible for paying for the entire
equipment upgrade or if there is a cost share. Mr. Novacek stated that they anticipate writing
National fire grants from National Fire Administration to cover most of the non-county needs for
Fire and EMS radios: Ms. Nelson noted that there'is a 25% grant match for HSEM grants and a
5% match for the fire grants.

DISCUSSION

The Board discussed nomination of a candidate for the One Woman 2010 campaign.
The Board deferred nominations until the October 27, 2009 Board Meeting.

The Board discussed nomination of a Public Interest Representative to the Northwest
Regional Development Commission. Action on this matter was deferred to the October, 27,
2009 Board meeting.

Upon motion carried, the Board adjourned the regular meeting at 11:00 a.m. The next
regular meeting of the Board is scheduled for October 27, 2009 at 8:30 a.m.

Attest: Date:
Teresa Klein, County Coordinator Jack Swanson, Chairman
Roseau County, Minnesota Board of County Commissioners

Roseau County, Minnesota



ITEM # Consent 2

REQUEST FOR BOARD ACTION

* Required Fields

R

[ *Person Responsible for Request

| “Department

‘ Klein, Trish v

Coordinator

dau
oul

M I NNESO"-
*Board Meeting Date
Nov |3 W | 2009 v

*Subject Title (As it will appear on the agenda):

Acknowledge Pay Equity Report

*Background (Provide sufficient detail of the subject):

The results of the tests for pay equity compliance are attached for your review.

*Financial Consideration:

*Legal Consideration:

*Other Consideration:

None

*Resolution (Wording should reflect the intent of the Board vote):

None

Coordinator's Office Use (Do Not Write Below)

ATTEST: Teresa Klein, Board Clerk

Date Received: Comments:
Board Action:
Comm. Motion Motion Vote Vote Result
(First) (Second) Yes No Abstain
Swanson Passed | ‘
Johnston ‘
Folds Failed | ‘
Rasmussen
Walker Tabled |




MINNESOTA
Management

& Budget

October 28, 2009

Trish Klein

County Coordinator
Roseau County

606 5th Avenue S.W.
Room 131

Roseau, MN 56751

Dear Ms. Klein:

Congratulations! I am very pleased to send you the enclosed notification of compliance with the
Local Government Pay Equity Act. Since the law was passed in 1984, jurisdictions have worked
diligently to meet compliance requirements and your work is to be commended.

As you know, Minnesota Rules Chapter 3920 specifies the procedure and criteria for measuring
compliance and information about your situation is enclosed. In an effort to conserve resources,
we are no longer enclosing the “Guide to Understanding Pay Equity Compliance and Computer
Reports.” Instead, we are directing you to our web site http://www.mmb.state.mn.us/reporting-
forms-instructions-software for this publication or we will send you a copy in the mail upon
request. If you have any questions about the materials or about pay equity in general, please
contact me at (651) 259-3761. Also, this notice and results of the compliance review are public
information and must be supplied upon request to any interested party.

Again, congratulations on your achievement!

Sincerely,

Faith Zwemke
Pay Equity Coordinator

Attachments

400 Centennial Building @ 658 Cedar Street ® St. Paul, Minnesota 55155
Voice: (651) 201-8000 ® Fax: (651) 296-8685 @ TTY: 1-800-627-3529
An Equal Opportunity Employer



Notuce of
Pay Equity Compliance

Presented to

Roseau County

for successfully meeting the requirements of the Local Government Pay Equity Act M.S.
471.991 - 471.999 and Minnesota rules Chapter 3920. This notice is a result of an
official review by Minnesota Management & Budget and your 2009 pay equity report.

Your cooperation in complying with the local government pay equity requirements is
greatly appreciated.

e
October 28, 2009 Jom ﬁ%’%@@w

Date Tom J. Hanson
Commissioner




Results of Tests for Pay Equity Compliance

Date: October 28, 2009
Jurisdiction: Roseau County ID#: 1643

1. Completeness and Accuracy Test
X] Passed. Required information was submitted accurately and on time.

2. Statistical Analysis Test
X] Passed. Jurisdiction had more than three male classes and an
underpayment ratio of 80% or more.
[ ] Passed. Jurisdiction had at least six male classes, at least one class with
a salary range, an underpayment ratio below 80% but a t-test that was
not statistically significant.

3. Salary Range Test
[ ] Passed. Too few classes had an established number of years to move
through a salary range.
<] Passed. Salary range test showed a score of 80% or more.

4. Exceptional Service Pay Test
<] Passed. Too few classes received exceptional service pay.
[ ] Passed. Exceptional service pay test showed a score of 80% or more.

The enclosed material describes compliance requirements in more detail. If you
have questions, contact Faith Zwemke, Pay Equity Coordinator, at
(651) 259-3761.



Compliance Report 10/28/200¢

Jurisdiction: Roseau County

Contact: Trish Klein
County Coordinator

Phone: 218-463-4248

The statistical analysis, salary range and exceptional service pay test results are shown below. Part | is general information from
your pay equity Report data. Parts Il, lll and IV give you the test results.

For more detail on each test, refer to the guidebook.

I. GENERAL JOB CLASS INFORMATION

Male Female Balanced All Job
Classes Classes Classes Classes
# Job Classes 22 27 2 51
# Employees 52 49 14 115
Avg. Max Monthl
9 y $4,034.12  $3,678.22 $3,806.37
Pay per Employee
Il. STATISTICAL ANALYSIS TEST Male Female
A. UNDERPAYMENT RATIO = 122.7 * Classes Classes
a. # at or above Predicted Pay 11 16
b. # Below Predicted Pay 11 11
c. TOTAL 22 27
d. % Below Predicted Pay 50.00 40.74

(b divided by ¢ = d)

* (Result is % of male classes below predicted pay divided by % of female classes below predicted pay)

B. T-TEST RESULTS

Degrees of Freedom (DF) = 99 Value of T = 0.663
a. Avg. diff. in pay from predicted pay for male jobs = $4
b. Avg. diff. in pay from predicted pay for female jobs = -$18

lll. SALARY RANGE TEST = 100.00 % (Resultis A divided by B)

A. Avg. # of years to max salary for male jobs =  6.00
B. Avg. # of years to max salary for female jobs = 6.00
IV. EXCEPTIONAL SERVICE PAY TEST 0.00

A. % of male classes receiving ESP 0.00
B. % of female classes receiving ESP 0.00

* (if 20% or less, test result will be 0.00)



Predicted Pay Report for Roseau County

Case: 2009 DATA

Job
Nbr

© 00 N O g Hh WO DN =
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Jobs Title

OFFICE SUPPORT SP
SUPPORT ENFORCE AIDE
LAND TITLE TECH DEP REC
ADMIN ASSISTANT

CIVIL PROC CLK

BUILD MAINT SUPV

DEP AUD PAYROLL CLERK
ACCOUNTING TECHNICIAN
HWY DEPUTY ACCT
HEAVY EQUIP OP

DEP TREASURER
DISPATCHER JAILER
ASSESSMENT TECH
PARALEGAL LEGAL SEC
LND TITLE TECH DEP REC SR
CRIME VICTIM ADVOCATE
CASE AIDE

HIGHWAY TECHNICIAN
DEP AUD PAY-BEN ADMIN ELECT
BAILIFF

DEP AUD FINANCE OFF ACCT
FINANCIAL WORKER
CHILD SUPP OFFICER
CIVIL PROC SUPV

VET SERVICE OFFICER
DEPUTY SHERIFF
ASSESSING

HEAD MECHANIC

SURVEY CREW CHIEF
HWY ACCOUNTANT
SENIOR HWY TECH
SOCIAL WORKER

INFO TECH ADMIN
SERGEANT

DEP SHER INVESTIGATOR
HWY SHOP FOREMAN

JAIL ADMINISTRATOR
FISCAL SUPERVISOR
EMERG SVC DIR

FIN ASST SUPERV |
CAPTAIN PATROL DIV
SOC SERV SUPERVISOR

Male
Empl

-
- O O o o o

o O o o o d O © O O o

N

o o

N N o N O

o O o o

Female
Empl

4
1

o o o o N O O

N

O O o o o o

Total
Empl Sex
4 F
1 F
1 F
1 F
1 F
1 M
2 F
2 F
1 F
19 M
1 F
11 B
2 F
3 F
1 F
1 F
1 F
1 M
1 F
1 F
1 M
6 F
3 B
1 F
1 M
10 M
1 F
1 M
1 M
1 F
2 M
10 F
1 M
2 M
2 M
1 M
1 F
1 F
1 F
1 F
1 M
1 F

Page 1 of 2

Work
Points

210
270
275
295
300
310
320
320
320
325
330
330
330
335
340
350
355
360
365
370
375
385
390
390
405
410
415
415
420
430
435
450
460
470
490
505
510
510
515
515
535
560

Max Mo.
Salary

$2,815.00
$3,065.00
$3,065.00
$3,065.00
$3,344.00
$3,344.00
$3,344.00
$3,344.00
$3,344.00
$3,344.00
$3,344.00
$3,344.00
$3,344.00
$3,344.00
$3,344.00
$3,344.00
$3,647.00
$3,344.00
$3,647.00
$3,647.00
$3,647.00
$3,647.00
$3,647.00
$3,647.00
$3,983.00
$3,983.00
$3,983.00
$3,647.00
$3,647.00
$3,647.00
$3,647.00
$3,983.00
$4,352.00
$4,352.00
$4,352.00
$4,352.00
$4,352.00
$4,758.00
$4,758.00
$4,758.00
$4,758.00
$5,203.00

Predicted
Pay

$2,579.99
$2,979.23
$3,012.61
$3,145.75
$3,178.94
$3,245.51
$3,312.08
$3,312.08
$3,312.08
$3,343.12
$3,378.74
$3,378.74
$3,378.74
$3,413.52
$3,445.22
$3,511.79
$3,535.63
$3,600.91
$3,621.84
$3,642.88
$3,676.69
$3,761.23
$3,779.33
$3,779.33
$3,833.73
$3,866.80
$3,907.59
$3,907.59
$3,951.36
$4,008.73
$4,035.57
$4,121.51
$4,165.26
$4,182.05
$4,416.86
$4,488.66
$4,512.67
$4,512.67
$4,586.92
$4,586.92
$4,717.50
$4,925.87

10/28/2009

Pay
Difference

$235.01
$85.77
$52.39
$-80.75
$165.06
$98.49
$31.92
$31.92
$31.92
$0.88
$-34.74
$-34.74
$-34.74
$-69.52
$-101.22
$-167.79
$111.37
$-256.91
$25.16
$4.12
$-29.69
$-114.23
$-132.33
$-132.33
$149.27
$116.20
$75.41
$-260.59
$-304.36
$-361.73
$-388.57
$-138.51
$186.74
$169.95
$-64.86
$-136.66
$-160.67
$245.33
$171.08
$171.08
$40.50
$277.13



Predicted Pay Report for Roseau County

Case: 2009 DATA

Job
Nbr

43
44
45
46
47
48
49
50
51

Jobs Title

CHIEF DEP SHERIFF

ENG SUPV

COUNTY COORDINATOR
ASST CO ATTY
ENVIRONMENTAL OFFICER
ASST ENG

ASSESSOR

ENGINEER

SOC SERV DIRECTOR

Male
Empl

1
1

Female
Empl

0
0

O O o o o o

Total

Empl Sex

Page 2 of 2

= 2 2 =2 =221 2 =2

Work
Points

565
565
590
605
635
645
670
745
755

Max Mo.
Salary

$5,203.00
$4,758.00
$5,203.00
$5,696.00
$5,203.00
$5,203.00
$6,235.00
$7,498.00
$6,836.00

Predicted
Pay

$4,913.46
$4,913.46
$5,191.59
$5,218.90
$5,548.83
$5,628.42
$6,126.01
$7,024.70
$7,156.68

10/28/2009

Pay
Difference

$289.54
$-155.46
$11.41
$477.10
$-345.83
$-425.42
$108.99
$473.30
$-320.68



Job Class Data Entry Verification List

Roseau County

LGID: 1643
Case: 2009 DATA Status: 09COMP
Job Class Nbr Nbr Class Jobs Min Mo. Max Mo. Yrs to Max Yrs of Exceptional
Nbr Title Males Females Type Points Salary Salary Salary Service Service Pay
1 OFFICE SUPPORT SP 0 4 F 210 $2,253.00 $2,815.00 6.00 0
2 SUPPORT ENFORCE AIDE 0 1 F 270 $2,449.00 $3,065.00 6.00 0
3 LAND TITLE TECH DEP REC 0 1 F 275 $2,449.00 $3,065.00 6.00 0
4  ADMIN ASSISTANT 0 1 F 295 $2,449.00 $3,065.00 6.00 0
5 CIVIL PROC CLK 0 1 F 300 $2,666.00 $3,344.00 6.00 0
6 BUILD MAINT SUPV 1 0 M 310 $2,666.00 $3,344.00 6.00 0
7 DEP AUD PAYROLL CLERK 0 2 F 320 $2,666.00 $3,344.00 6.00 0
8 ACCOUNTING TECHNICIAN 0 2 F 320 $2,666.00 $3,344.00 6.00 0
9 HWY DEPUTY ACCT 0 1 F 320 $2,666.00 $3,344.00 6.00 0
10 HEAVY EQUIP OP 19 0 M 325 $2,666.00 $3,344.00 6.00 0
11 DEP TREASURER 0 1 F 330 $2,666.00 $3,344.00 6.00 0
12 DISPATCHER JAILER 4 7 B 330 $2,666.00 $3,344.00 6.00 0
13 ASSESSMENT TECH 0 2 F 330 $2,666.00 $3,344.00 6.00 0
14 PARALEGAL LEGAL SEC 0 3 F 335 $2,666.00 $3,344.00 6.00 0
15 LND TITLE TECH DEP REC SR 0 1 F 340 $2,666.00 $3,344.00 6.00 0
16 CRIME VICTIM ADVOCATE 0 1 F 350 $2,666.00 $3,344.00 6.00 0
17 CASE AIDE 0 1 F 355 $2,902.00 $3,647.00 6.00 0
18 HIGHWAY TECHNICIAN 1 0 M 360 $2,666.00 $3,344.00 6.00 0
19 DEP AUD PAY-BEN ADMIN 0 1 F 365 $2,902.00 $3,647.00 6.00 0
20 EiAlI:Ij;F 0 1 F 370 $2,902.00 $3,647.00 6.00 0
21 DEP AUD FINANCE OFF ACCT 1 0 M 375 $2,902.00 $3,647.00 6.00 0
22 FINANCIAL WORKER 0 6 F 385 $2,902.00 $3,647.00 6.00 0
23 CHILD SUPP OFFICER 1 2 B 390 $2,902.00 $3,647.00 6.00 0
24 CIVIL PROC SUPV 0 1 F 390 $2,902.00 $3,647.00 6.00 0
25 VET SERVICE OFFICER 1 0 M 405 $3,162.00 $3,983.00 6.00 0
26 DEPUTY SHERIFF 10 0 M 410 $3,162.00 $3,983.00 6.00 0
27 ASSESSING 0 1 F 415 $3,162.00 $3,983.00 6.00 0
28 HEAD MECHANIC 1 0 M 415 $2,902.00 $3,647.00 6.00 0
29 SURVEY CREW CHIEF 1 0 M 420 $2,902.00 $3,647.00 6.00 0
30 HWY ACCOUNTANT 0 1 F 430 $2,902.00 $3,647.00 6.00 0



Job Class Data Entry Verification List

Roseau County

LGID: 1643
Case: 2009 DATA Status: 09COMP
Job Class Nbr Nbr Class Jobs Min Mo. Max Mo. Yrs to Max Yrs of Exceptional
Nbr Title Males Females Type Points Salary Salary Salary Service Service Pay
31 SENIOR HWY TECH 2 0 M 435 $2,902.00 $3,647.00 6.00 0
32 SOCIAL WORKER 0 10 F 450 $3,162.00 $3,983.00 6.00 0
33 INFO TECH ADMIN 1 0 M 460 $3,451.00 $4,352.00 6.00 0
34 SERGEANT 2 0 M 470 $3,451.00 $4,352.00 6.00 0
35 DEP SHER INVESTIGATOR 2 0 M 490 $3,451.00 $4,352.00 6.00 0
36 HWY SHOP FOREMAN 1 0 M 505 $3,451.00 $4,352.00 6.00 0
37 JAIL ADMINISTRATOR 0 1 F 510 $3,451.00 $4,352.00 6.00 0
38 FISCAL SUPERVISOR 0 1 F 510 $3,767.00 $4,758.00 6.00 0
39 EMERG SVC DIR 0 1 F 515 $3,767.00 $4,758.00 6.00 0
40 FIN ASST SUPERV | 0 1 F 515 $3,767.00 $4,758.00 6.00 0
41 CAPTAIN PATROL DIV 1 0 M 535 $3,767.00 $4,758.00 6.00 0
42 SOC SERV SUPERVISOR 0 1 F 560 $4,111.00 $5,203.00 6.00 0
43 CHIEF DEP SHERIFF 1 0 M 565 $4,111.00 $5,203.00 6.00 0
44 ENG SUPV 1 0 M 565 $3,767.00 $4,758.00 6.00 0
45 COUNTY COORDINATOR 0 1 F 590 $4,111.00 $5,203.00 6.00 0
46 ASST CO ATTY 1 0 M 605 $4,496.00 $5,696.00 6.00 0
47 ENVIRONMENTAL OFFICER 1 0 M 635 $4,111.00 $5,203.00 6.00 0
48 ASST ENG 1 0 M 645 $4,111.00 $5,203.00 6.00 0
49 ASSESSOR 1 0 M 670 $4,916.00 $6,235.00 6.00 0
50 ENGINEER 1 0 M 745 $6,039.00 $7,498.00 6.00 0
51 SOC SERV DIRECTOR 1 0 M 755 $5,505.00 $6,836.00 6.00 0



Predicted Pay for Roseau County
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ITEM # Consent 2

REQUEST FOR BOARD ACTION

* Required Fields

R

[ *Person Responsible for Request

| “Department

‘ Klein, Trish v

Coordinator

dau
oul

MI NNESO"
| *Board Meeting Date
Nov |3 W | 2009 v

*Subject Title (As it will appear on the agenda):

Advertisement with Befter ]

*Background (Provide sufficient detail of the subject):

Attached is information regarding advertisement with Better 1. They record the advertisements that appear at the Roso
Theatre. This may be a way to meet the goals of transparency to the public as part of the AMC re-design project.

*Financial Consideration:

*Legal Consideration:

*Other Consideration:

None

*Resolution (Wording should reflect the intent of the Board vote):

None

Coordinator's Office Use (Do Not Write Below)

ATTEST: Teresa Klein, Board Clerk

Date Received: Comments:
Board Action:
Comm. Motion Motion Vote Vote Result
(First) (Second) Yes No Abstain
Swanson Passed | ‘
Johnston ‘
Folds Failed | ‘
Rasmussen
Walker Tabled |
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will your business message be shown to these audiences?



ARBITRON

 Cinema Study

Moviegoers are much more likely to have other characteristics of affluent
households, such as residential broadband and more than two computers in the
home.

Cinerﬁ_rﬁlvg_ﬂgdience Profile

Cinema Audiences Total Population
(Past Month)
$75,000+ annual household income 23% 17%
Graduate degree or higher level of education 23% 18%
Employed full time or part time 73% 62%
Have residential broadband Internet access 23% 17%
More than two computers in the home 41% 30%

12. Cinema audiences’ affluence translates into more spending on automotive,
financial services, entertainment technology and telecommunications.
Scarborough Research shows cinema audiences are strong advertising prospects
for automobile manufacturers and dealers, as moviegoers are more likely to buy
or lease new cars and trucks, and they are more likely to spend more. Cinema
audiences are more likely to use financial services such as home computer
banking. Cinema audiences are much more likely to seek out and purchase
entertainment technology, such as DVDs, CDs and digital cameras. Moviegoers
spend more than the general population on their monthly cellular telephone bill
and are more likely to plan new cell phone purchases for themselves and their
household members. Cinema audiences are much more likely to travel by air
and purchase airline tickets over the Internet.



NEW YORK, JUNE 16, 2008

The Cinema Advertising Council

(CAC), today unveiled its new report on cinema advertising revenues.
Accord to the association's report, total

cinema advertising industry revenues grew by
18.5 percent to $539,946,000 INn 2007, as compared to a
total of $455,661,000 in 2006, cONfirming cinema among the
country's fastest-growing advertising mediums.
The announcement of the report which was independently tabulated by

Miller, Kaplan, Arase & Co. LLP was made today by Stu Ballatt, president
and chairman of the CAC.



Cinema Ads Reach A High Level Of

Young Adult Consumers

Among persons aged 12 or older
Total Moviegoers Frequent Moviegoers

18% 39%

25%

49%

18%

‘ 'i"-._'_'“ 2 5%
16% 1%

B1217 [©18-24 D2534 ([O35+

frequent moviegoers (saw 5+ mowvies, last 3 months)

TANRSALITINIC,

Base: Moviegoers (saw a movie in the theater in last month); ! ARBITRON
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