
PROCEEDINGS OF THE ROSEAU COUNTY BOARD OF COMMISSIONERS 
 

September 27, 2016 
 

The Board of Commissioners of Roseau County, Minnesota met in the Courthouse in the 
City of Roseau, Minnesota on Tuesday, September 27, 2016 at 9:00 a.m.  
 
CALL TO ORDER  
 
 The meeting was called to order at 9:00 a.m. by Board Chair Roger Falk. The Pledge of 
Allegiance was recited. Commissioners present were Roger Falk, Mark Foldesi, Todd Miller, 
Glenda Phillipe and Jack Swanson.   
 
APPROVAL OF AGENDA  
 
   Commissioner Phillipe requested a discussion regarding a demolition project in the City of 
Warroad be added to County Board Items.  Assessor Lund requested approval of two hires be 
added to Department Reports, and Auditor Monsrud requested discussion on a Memorandum of 
Agreement/Cost-Share Agreement be added to Department Reports.  A motion to approve the 
amended Agenda was made by Commissioner Miller, seconded by Commissioner Foldesi and 
carried unanimously. 
 
COMMENTS AND ANNOUNCEMENTS 
 
 Commissioner Swanson distributed an article on “The Purple Caucus”; Coordinator Pelowski 
announced that the meeting with DNR Commissioner Landwehr will take place on October 26, 2016 
at 1:00 pm; informed the Board of Minnesota Power’s Newsletter and new website available for 
updates on the Great Northern Transmission Line project; and, presented thank you notes from the 
Warroad Backpack Program and the Wannaska School Rink and Recreation Committee. 
 
APPROVE BILLS 
 
 A motion was made by Commissioner Swanson, seconded by Commissioner Phillipe, and 
carried unanimously to approve the payment of the following bills: 
 
Warrants Approved For Payment 9/15/2016 
 Vendor Name  Amount 
 ANDREW J STOSKOPF TRUCKING INC  40,329.53 
 INGALLS/TERRY  11,875.00 
 MN DEPT OF FINANCE -TREAS  3,013.50 
 RIVERFRONT STATION  3,250.12 
 17 Payments less than 2,000.00  9,881.69 

Final Total:  68,349.84 
 

Warrants Approved For Payment 9/22/2016 
 Vendor Name  Amount 
 KNIFE RIVER MATERIALS  90,228.15 
 MINN-DAK ASPHALT INC  117,571.09 
 NW CONCRETE PRODUCTS INC  80,597.24 
 ROSEAU CO SOIL & WATER CONS  41,944.00 
 SATHER LAW OFFICE  10,235.62 
 11 Payments 2,000.00  5,832.47 

Final Total:  346,408.57 
 

Warrants Approved On 9/27/2016 For Payment 9/30/2016 



 Vendor Name  Amount 
 AVIANDS LLC  8,057.17 
 CDW GOVERNMENT INC  2,433.27 
 EMERGENCY COMMUNICATIONS NETWORK 11,800.00 
 JOHNSON OIL CO INC  4,148.47 
 NW CONCRETE PRODUCTS INC  4,325.00 
 44 Payments less than 2,000.00  25,098.15 

Final Total:  55,862.06 
 
 In addition, the Board approved forthwith payments to Northwest Community Action, in the 
amount of $20,000.00, for a one-time only appropriation to the Big Brother/Big Sister program; and, 
to Andrew J. Stoskopf Trucking, Inc., in the amount of $9,335.35 for Ditch 10 maintenance and 
graveling in Unorganized America Township. 
 
DELEGATIONS/BOARD APPOINTMENTS/PUBLIC COMMENTS 
 
Representative Dan Fabian and State Senate Candidate Mark Johnson 
 Representative Fabian met with the Board to introduce State Senate Candidate Mark 
Johnson and to discuss the Great Northern Transmission Line Project and upcoming legislative 
topics with the Board. 
 
CONSENT AGENDA  

 
A motion to approve the Consent Agenda was made by Commissioner Foldesi, seconded 

by Commissioner Phillipe and carried unanimously.  The Board, by adoption of its Consent Agenda, 
approved the September 13, 2016 Board Proceedings. 
 
DEPARTMENT REPORTS 
 
Environmental 
 Coordinator Pelowski met with the Board to request that the Board establish the solid 
waste “market price” which will be used to calculate the Solid Waste Management Tax for 
Municipal Solid Waste generated in Roseau County in 2017.  A motion was made by 
Commissioner Phillipe, seconded by Commissioner Swanson and carried unanimously to adopt 
the following Resolution: 
 
 2016-09-03 
 WHEREAS, Minnesota Statutes Chapter 297H.02 requires certain political subdivisions 
to identify by Resolution a Market Price for solid waste management tax purposes if the political 
subdivision subsidizes the cost of Municipal Solid Waste (MSW) disposal at a facility, or directly 
bills for organized collection of MSW on property tax statements; and 
 

WHEREAS, the political subdivision will be liable for any Solid Waste Management Tax 
(SWMT) based only on the Market Price identified by Resolution; and   
 

WHEREAS, Market Price is defined in State Statute as the “lowest price available in the 
area”; and  
 

WHEREAS, Roseau County has researched and identified the lowest viable Market 
Price available in the area; and 
 

THEREFORE BE IT RESOLVED, the County declares the Market Price for all MSW 
generated in Roseau County to be $56.60 per ton, based upon the lowest price available in the 
area, for CY 2017. 
 



Assessor 
 Assessor Lund met with the Board to request approval to hire two Appraiser Trainees.  A 
motion to hire Kathy Elson and Kathy Howard as full-time Appraiser Trainees, effective October 
10, 2016, at a Grade 5, Step A, was made by Commissioner Swanson, seconded by 
Commissioner Miller and carried unanimously. 
 
Auditor 
 Auditor Monsrud met with the Board to discuss a request from Voyageurs Comtronics 
Corporation to cost-share the installation of an antenna needed to simplify the broadcasting of 
various State Tournament games in the rural areas of Roseau County. They also requested the 
Board consider approving a Memorandum of Agreement necessary for KSTC-TV to broadcast 
the Tournaments. A motion to approve the cost-share of $300.00 (to be paid forthwith) and to 
approve the Memorandum of Agreement, was made by Commissioner Swanson, seconded by 
Commissioner Falk and carried unanimously.  
 
Highway 
 Engineer Ketring met with the Board to discuss a proposed Roseau County Road 
Agreement which defines the maintenance and future road improvement guidelines for a portion 
of 400th Street that will be utilized and rebuilt as part of the Roseau River Wildlife Management 
Area Pool #3 Outlet Project.  A motion to approve this Agreement, pending approval by both 
parties, with the understanding that existing construction will cease if the proposed Agreement 
is not approved at the October 5, 2016 Roseau River Watershed District meeting, was made by 
Commissioner Foldesi, seconded by Commissioner Miller and carried unanimously. 
 
COMMITTEE REPORTS 
 
Insurance Committee 
 Insurance Committee Chair Gwynne Roadfeldt met with the Board to review the 2017 
employee insurance benefit options.  A motion was made by Commissioner Swanson, 
seconded by Commissioner Foldesi and carried unanimously to adopt the following employee 
benefit plans for 2017: 

HEALTH INSURANCE  
Blue Cross Blue Shield Health Insurance rates will remain unchanged for 2017. 
Insurance Pool minimum/maximums are reviewed and voted on annually by the Northwest 
Service Cooperative CCOGA Advisory Council.  For 2017, the Advisory Council selected the 
range of a minimum premium change of 0%, and a maximum premium increase of 19.9% for 
pool members.  Blue Cross Blue Shield (BCBS) of Minnesota calculated a 0% change for 
Roseau County’s group for 2017.   
         
 2016 2017 Change  
$2,250 Deductible VEBA: Single $   502.50 $   502.50 $ 0.00 
 Family $1,181.50 $1,181.50 $ 0.00 
 
$5,000 Deductible HSA/VEBA: Single $   420.50 $   420.50 $ 0.00 
 Family $   987.00 $   987.00 $ 0.00 
 
$6,350 Deductible HSA/VEBA: Single $   400.00 $   400.00 $ 0.00 
 Family $   938.50 $   938.50 $ 0.00 
 
The Insurance Committee requests that the Board approve the continuation of the fixed 
percentage health insurance premium cost share in 2017 currently in place as approved 
by the Board on October 8, 2013 as follows: 
 



$2,250 Deductible VEBA Plan:  The County will pay 75% of the premium, and participating 
employees will pay 25%. 
 
$5,000 Deductible HSA/VEBA Plan:  The County will pay 85% of the premium, and participating 
employees will pay 15%. 
 
$6,350 Deductible HSA/VEBA Plan:  The County will pay 90% of the premium, and participating 
employees will pay 10%. 
 
The 2017 employer/employee premium cost shares per month are as follows:   
        Employer Employee 
 $2,250 deductible VEBA plan:   Single $376.88 $125.62 

 Family $886.12 $295.38  
 
 $5,000 deductible HSA/VEBA plan:  Single $357.42 $  63.08 

 Family $838.94 $148.06 
 
 $6,350 deductible HSA/VEBA plan:  Single $360.00 $  40.00 

 Family $844.64 $  93.86 
 
The employer contribution to the employee’s VEBA or HSA account is:  $100.00 per 
month/single plan, and $200.00 per month/family plan.  
 
Roseau County currently carries 44 single contracts (19 - $2,250 deductible plan, 10 - $5,000 
deductible plan, 15 - $6,350 deductible plan); 66 family contracts (27 - $2,250 deductible plan, 
17 - $5,000 deductible plan, and 22 - $6,350 deductible plan).  In addition, there are currently 8 
COBRA retiree single plan contracts.   
 
Retiree and non-retiree COBRA participants pay the full premiums.  Per current policy, retired 
COBRA participants on Roseau County’s health insurance, receive the same VEBA or HSA 
contribution as active employees.  Non-retiree COBRA participants do not receive a VEBA or 
HSA contribution.   
 
SELECT ACCOUNT – (Flex, VEBA, and HSA Account Administration) 
Select Account’s administration fee is currently $2.11 per participant, per month, (premium 
saver interest earning account).  (Starting in 2017, there will be electronic requirements applied 
to all Minnesota Service Cooperative employers to maintain the preferred pricing.)  The fee 
covers the administration of Medical Flexible spending accounts, Day Care Flexible spending 
accounts, VEBA accounts, and HSA accounts for active employees.  Inactive 
employees/retirees pay their own administration fees.  The annual cost of administering 
employees’ flex, VEBA, and HSA accounts is estimated to be $2,860.  
 
125 FLEX MEDICAL AND DEPENDENT CARE PLANS: 
Flex Plan design: 
• The plan year maximum medical flex contribution is $2,550, (IRS maximum is $2,550). 
• The plan year maximum dependent care flex contribution is $5,000, (IRS maximum is 

$5,000). 
• Medical Crossover, (28% of our members are enrolled in Crossover option). 
• Debit cards are auto-issued to all new employees, and are available to existing 

employees who opt out of crossover, (67% of our members are enrolled in the Debit Card 
option).   

• Direct Deposit (ACH) (Currently, 86% of our members are enrolled in Direct Deposit for 
VEBA, HSA, or Flex account.  Effective 1/1/2017, 90% of our members must be signed up 
for ACH direct deposit or our monthly participant administration fee will increase from 
$2.11 to $2.41 per member/per month.)  



• We do not allow a “grace period” to incur claims for reimbursement from the previous 
year’s medical flex dollars.  (We cannot have a “grace period” with a rollover option.) 

• We do offer a “run out” period of three months to submit expenses and recommend 
that the “run out” period be continued.  

• Rollover option (Our plan was amended to offer rollover of up to $500, and we would like 
to continue the rollover option for 2017.) 

 
LIFE INSURANCE (Basic and Supplemental coverage) 
Sun Life:   Rates for Basic Life, Dependent Life, AD&D, and Optional Life coverage will all 
remain unchanged for 2017. (We received a 2-year rate guarantee last year for 2016 and 
2017.)  A $10,000 basic life insurance policy is provided at no cost to all eligible employees.  A 
$5,000 dependent life insurance is also provided for the spouse, and $10,000 for dependent 
children.  The employer cost for 2017 is $2.95 per month, per eligible participant, for the 
employee and dependent basic coverage.    Employees may purchase supplemental life 
coverage of up to $500,000/Employee, and up to $250,000/Spouse.  
 
NCPERS GROUP DECREASING TERM LIFE (PERA Life)    
The premium remains fixed at $16.00 per month.  This plan is voluntary and 100% employee 
sponsored.   
 
LONG TERM DISABILITY INSURANCE 
Hartford Long Term Disability rates will remain unchanged for 2017.  Long Term Disability 
is voluntary and 100% employee sponsored.   
 
DENTAL INSURANCE  
Dearborn National Dental insurance rates will increase 7% for 2017.  Dental Insurance is 
voluntary and 100% employee sponsored.   
 
SHORT TERM DISABILITY INSURANCE  
Dearborn National Short-Term Disability insurance rates will remain unchanged for 2017.  
Short Term Disability is voluntary and 100% employee sponsored.   
 
LONG TERM CARE (LTC) INSURANCE  
CNA Long Term Care Insurance is no longer available as an enrollment option for employees 
as of February 1, 2016.  Participants that were enrolled in the plan prior to that date were 
allowed to continue their coverage, and are direct billed the premium.    
 
VISION INSURANCE 
Ameritas Group Vision Plan premium rates will decrease by 5% for 2017.  The plan 
includes a Low Option that can use used at any vision clinic, but the employee must submit 
claims on their own; and a High Option where the greatest benefit applies if you go to an in-
network VSP provider.  Vision insurance is voluntary and 100% employee sponsored.   
 
AFLAC  
Aflac coverage is voluntary and 100% employee sponsored.  Current Aflac plans offered are:  
Accident, Cancer, Critical Care & Recovery, Personal Sickness, and Hospital Indemnity.   
 
DEFERRED COMPENSATION 
Roseau County offers three deferred compensation plans whereby employees may elect to set 
aside pre-tax dollars for retirement.  Two of the plans also offer a post-tax Roth 457 option.  
Deferred Comp plans are available to employees through Nationwide Retirement Solutions, 
American Funds (with The Investment Centers of America, Inc.), and Mass Mutual (with 
Edward Jones).  Deferred Compensation is 100% employee sponsored.   
 



Note:   The County will not endorse (sign) any Deferred Comp plan requests for a Hardship 
Withdrawal.  Hardship Withdrawal requests must go through the applicable company for 
approval. 
 
WELLNESS NEWSLETTER  
The Northwest Service Cooperative has subscribed to “Personal Best”, an electronic 
(interactive) newsletter, and will be providing it to all Service Cooperative groups to forward to 
our employees as part of our Wellness Program at no cost to the County.  We will discontinue 
our membership with WELCOA.  
 
WELLNESS INITIATIVE 
Wellness Incentive:  The Wellness Incentive offered this year will be to participate in a six 
week walking program and receive a FREE Fitbit.  Fitbit devices will track steps, sleep patterns, 
have a caller ID feature that can sync with your phone, an alarm feature, and some devices also 
have a heart rate monitor.  Several device options will be available for employees to choose 
from.  To be eligible, employees must be a participant in one of our medical plans. 
 
We will not be sponsoring a Health Fair for County employees this year.   
 
BENEFIT PLANS OPEN ENROLLMENT 
Our annual open enrollment period for 2017 benefit elections will be from October 24 – 
November 11, 2016.  
 
COUNTY BOARD ITEMS 
 
Hoffman, Philipp and Knutson – 2015 Audit Presentation 
 Colleen Hoffman, Manager of Hoffman, Philipp, and Knutson, PLLC, met with the Board 
to review Roseau County’s 2015 Government Audit.  It was noted that Roseau County is in 
excellent financial condition. 
 
Warroad Demolition 
 Commissioner Phillipe requested the Board consider cost-sharing, with the City of 
Warroad, the cost of demolishing a tax-forfeited commercial property within the City limits. 
Auditor Monsrud noted that the property has been reviewed and the owner has been notified of 
the pending demolition. The County Highway Department provided a cost estimate for the 
actual demolition of the structure; however, this price did not include the demolition landfill 
disposal fees. In addition, Coordinator Pelowski expressed concern over what a pre-demolition 
walk-through inspection may expose and noted the costs associated with a possible 
environmental clean-up. The Board agreed to delay a decision on this project until more 
information is available. 
 
Commissioner Committee Reports 
 Commissioner Falk reported on the following committee(s): Association of Minnesota 
Counties (AMC) Fall Policy Committee meetings, 9/15-9/16, 2016; Social Services Board, 
9/20/16; Highway Committee, 9/20/16. 
 
 Commissioner Miller reported on the following committee(s):  Employee Assistance 
Program (EAP) training, 9/13/16; Minnesota Rural Counties Caucus (MRCC), 9/14/16; AMC Fall 
Policy Committee meetings, 9/15-9/16, 2016; Northern Counties Land Use Coordinating Board, 
9/15/16; MRCC, 9/19/16; Social Services Board, 9/20/16; Highway Committee, 9/20/16. 
 
 Commissioner Phillipe reported on the following committee(s):  MRCC, 9/14/16; AMC 
Fall Policy Committee meetings, 9/15-9/16, 2016; Social Services Board, 9/20/16; Highway 
Committee, 9/20/16; Assessor Interviews, 9/20/16; Land of the Dancing Sky Area Agency on 
Aging, 9/20/16; Assessor Interviews, 9/23/16; Warroad City Council, 9/26/16. 



 
 Commissioner Swanson reported on the following committee(s):  Employee Assistance 
Program (EAP) training, 9/13/16; Jadis Town Board, 9/13/16; Insurance Committee meeting, 
9/14/16; Roseau Convention and Visitors Bureau, 9/14/16; NW MN Emergency 
Communications Board, 9/14/16; AMC Fall Policy Committee meetings, 9/14-9/16, 2016; AMC 
Board of Directors meeting, 9/16/16; AMC Governance Committee, 9/19/16; Statewide 
Emergency Communications Board Finance Committee, 9/19/16; Social Services Board, 
9/20/16; Highway Committee, 9/20/16; AMC Futures Task Force, 9/22/16; AMC Executive 
Committee, 9/22/16; AMC Futures Task Force, 9/23/16; Data Driven Justice Teleconference, 
9/23/16; CGI Teleconference, 9/26/16. 
 

Upon motion carried, the Board adjourned the Meeting at 11:40 a.m.  The next Regular 
Meeting of the Board is scheduled for October 11, 2016 at 9:00 a.m. 
 
Attest:       Date: __________________________ 
 
 
_______________________________  _______________________________ 
Jeff Pelowski, County Coordinator   Roger Falk, Chair 
Roseau County, Minnesota    Board of County Commissioners 
       Roseau County, Minnesota 
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September 27, 2016



The Board of Commissioners of Roseau County, Minnesota met in the Courthouse in the City of Roseau, Minnesota on Tuesday, September 27, 2016 at 9:00 a.m. 



CALL TO ORDER 



	The meeting was called to order at 9:00 a.m. by Board Chair Roger Falk. The Pledge of Allegiance was recited. Commissioners present were Roger Falk, Mark Foldesi, Todd Miller, Glenda Phillipe and Jack Swanson.  



APPROVAL OF AGENDA 



	  Commissioner Phillipe requested a discussion regarding a demolition project in the City of Warroad be added to County Board Items.  Assessor Lund requested approval of two hires be added to Department Reports, and Auditor Monsrud requested discussion on a Memorandum of Agreement/Cost-Share Agreement be added to Department Reports.  A motion to approve the amended Agenda was made by Commissioner Miller, seconded by Commissioner Foldesi and carried unanimously.



COMMENTS AND ANNOUNCEMENTS



	Commissioner Swanson distributed an article on “The Purple Caucus”; Coordinator Pelowski announced that the meeting with DNR Commissioner Landwehr will take place on October 26, 2016 at 1:00 pm; informed the Board of Minnesota Power’s Newsletter and new website available for updates on the Great Northern Transmission Line project; and, presented thank you notes from the Warroad Backpack Program and the Wannaska School Rink and Recreation Committee.



APPROVE BILLS



	A motion was made by Commissioner Swanson, seconded by Commissioner Phillipe, and carried unanimously to approve the payment of the following bills:



Warrants Approved For Payment 9/15/2016

	Vendor Name 	Amount

	ANDREW J STOSKOPF TRUCKING INC 	40,329.53

	INGALLS/TERRY 	11,875.00

	MN DEPT OF FINANCE -TREAS 	3,013.50

	RIVERFRONT STATION 	3,250.12

	17 Payments less than 2,000.00 	9,881.69

Final Total: 	68,349.84



Warrants Approved For Payment 9/22/2016

	Vendor Name 	Amount

	KNIFE RIVER MATERIALS 	90,228.15

	MINN-DAK ASPHALT INC 	117,571.09

	NW CONCRETE PRODUCTS INC 	80,597.24

	ROSEAU CO SOIL & WATER CONS 	41,944.00

	SATHER LAW OFFICE 	10,235.62

	11 Payments 2,000.00 	5,832.47

Final Total: 	346,408.57



Warrants Approved On 9/27/2016 For Payment 9/30/2016

	Vendor Name 	Amount

	AVIANDS LLC 	8,057.17

	CDW GOVERNMENT INC 	2,433.27

	EMERGENCY COMMUNICATIONS NETWORK	11,800.00

	JOHNSON OIL CO INC 	4,148.47

	NW CONCRETE PRODUCTS INC 	4,325.00

	44 Payments less than 2,000.00 	25,098.15

Final Total: 	55,862.06



	In addition, the Board approved forthwith payments to Northwest Community Action, in the amount of $20,000.00, for a one-time only appropriation to the Big Brother/Big Sister program; and, to Andrew J. Stoskopf Trucking, Inc., in the amount of $9,335.35 for Ditch 10 maintenance and graveling in Unorganized America Township.



DELEGATIONS/BOARD APPOINTMENTS/PUBLIC COMMENTS



Representative Dan Fabian and State Senate Candidate Mark Johnson

	Representative Fabian met with the Board to introduce State Senate Candidate Mark Johnson and to discuss the Great Northern Transmission Line Project and upcoming legislative topics with the Board.



CONSENT AGENDA 



A motion to approve the Consent Agenda was made by Commissioner Foldesi, seconded by Commissioner Phillipe and carried unanimously.  The Board, by adoption of its Consent Agenda, approved the September 13, 2016 Board Proceedings.



DEPARTMENT REPORTS



Environmental

	Coordinator Pelowski met with the Board to request that the Board establish the solid waste “market price” which will be used to calculate the Solid Waste Management Tax for Municipal Solid Waste generated in Roseau County in 2017.  A motion was made by Commissioner Phillipe, seconded by Commissioner Swanson and carried unanimously to adopt the following Resolution:



 2016-09-03

	WHEREAS, Minnesota Statutes Chapter 297H.02 requires certain political subdivisions to identify by Resolution a Market Price for solid waste management tax purposes if the political subdivision subsidizes the cost of Municipal Solid Waste (MSW) disposal at a facility, or directly bills for organized collection of MSW on property tax statements; and



WHEREAS, the political subdivision will be liable for any Solid Waste Management Tax (SWMT) based only on the Market Price identified by Resolution; and  



WHEREAS, Market Price is defined in State Statute as the “lowest price available in the area”; and 



WHEREAS, Roseau County has researched and identified the lowest viable Market Price available in the area; and



THEREFORE BE IT RESOLVED, the County declares the Market Price for all MSW generated in Roseau County to be $56.60 per ton, based upon the lowest price available in the area, for CY 2017.



Assessor

	Assessor Lund met with the Board to request approval to hire two Appraiser Trainees.  A motion to hire Kathy Elson and Kathy Howard as full-time Appraiser Trainees, effective October 10, 2016, at a Grade 5, Step A, was made by Commissioner Swanson, seconded by Commissioner Miller and carried unanimously.



Auditor

	Auditor Monsrud met with the Board to discuss a request from Voyageurs Comtronics Corporation to cost-share the installation of an antenna needed to simplify the broadcasting of various State Tournament games in the rural areas of Roseau County. They also requested the Board consider approving a Memorandum of Agreement necessary for KSTC-TV to broadcast the Tournaments. A motion to approve the cost-share of $300.00 (to be paid forthwith) and to approve the Memorandum of Agreement, was made by Commissioner Swanson, seconded by Commissioner Falk and carried unanimously. 



Highway

	Engineer Ketring met with the Board to discuss a proposed Roseau County Road Agreement which defines the maintenance and future road improvement guidelines for a portion of 400th Street that will be utilized and rebuilt as part of the Roseau River Wildlife Management Area Pool #3 Outlet Project.  A motion to approve this Agreement, pending approval by both parties, with the understanding that existing construction will cease if the proposed Agreement is not approved at the October 5, 2016 Roseau River Watershed District meeting, was made by Commissioner Foldesi, seconded by Commissioner Miller and carried unanimously.



COMMITTEE REPORTS



Insurance Committee

	Insurance Committee Chair Gwynne Roadfeldt met with the Board to review the 2017 employee insurance benefit options.  A motion was made by Commissioner Swanson, seconded by Commissioner Foldesi and carried unanimously to adopt the following employee benefit plans for 2017:

HEALTH INSURANCE 

Blue Cross Blue Shield Health Insurance rates will remain unchanged for 2017.

Insurance Pool minimum/maximums are reviewed and voted on annually by the Northwest Service Cooperative CCOGA Advisory Council.  For 2017, the Advisory Council selected the range of a minimum premium change of 0%, and a maximum premium increase of 19.9% for pool members.  Blue Cross Blue Shield (BCBS) of Minnesota calculated a 0% change for Roseau County’s group for 2017.  

								

	2016	2017	Change	

$2,250 Deductible VEBA:	Single	$   502.50	$   502.50	$ 0.00

	Family	$1,181.50	$1,181.50	$ 0.00



$5,000 Deductible HSA/VEBA:	Single	$   420.50	$   420.50	$ 0.00

	Family	$   987.00	$   987.00	$ 0.00



$6,350 Deductible HSA/VEBA:	Single	$   400.00	$   400.00	$ 0.00

	Family	$   938.50	$   938.50	$ 0.00



The Insurance Committee requests that the Board approve the continuation of the fixed percentage health insurance premium cost share in 2017 currently in place as approved by the Board on October 8, 2013 as follows:



$2,250 Deductible VEBA Plan:  The County will pay 75% of the premium, and participating employees will pay 25%.



$5,000 Deductible HSA/VEBA Plan:  The County will pay 85% of the premium, and participating employees will pay 15%.



$6,350 Deductible HSA/VEBA Plan:  The County will pay 90% of the premium, and participating employees will pay 10%.



The 2017 employer/employee premium cost shares per month are as follows:  

								Employer	Employee

· $2,250 deductible VEBA plan:  	Single	$376.88	$125.62

	Family	$886.12	$295.38	



· $5,000 deductible HSA/VEBA plan: 	Single	$357.42	$  63.08

	Family	$838.94	$148.06



· $6,350 deductible HSA/VEBA plan: 	Single	$360.00	$  40.00

	Family	$844.64	$  93.86



The employer contribution to the employee’s VEBA or HSA account is:  $100.00 per month/single plan, and $200.00 per month/family plan. 



Roseau County currently carries 44 single contracts (19 - $2,250 deductible plan, 10 - $5,000 deductible plan, 15 - $6,350 deductible plan); 66 family contracts (27 - $2,250 deductible plan, 17 - $5,000 deductible plan, and 22 - $6,350 deductible plan).  In addition, there are currently 8 COBRA retiree single plan contracts.  



Retiree and non-retiree COBRA participants pay the full premiums.  Per current policy, retired COBRA participants on Roseau County’s health insurance, receive the same VEBA or HSA contribution as active employees.  Non-retiree COBRA participants do not receive a VEBA or HSA contribution.  



SELECT ACCOUNT – (Flex, VEBA, and HSA Account Administration)

Select Account’s administration fee is currently $2.11 per participant, per month, (premium saver interest earning account).  (Starting in 2017, there will be electronic requirements applied to all Minnesota Service Cooperative employers to maintain the preferred pricing.)  The fee covers the administration of Medical Flexible spending accounts, Day Care Flexible spending accounts, VEBA accounts, and HSA accounts for active employees.  Inactive employees/retirees pay their own administration fees.  The annual cost of administering employees’ flex, VEBA, and HSA accounts is estimated to be $2,860. 



125 FLEX MEDICAL AND DEPENDENT CARE PLANS:

Flex Plan design:

· The plan year maximum medical flex contribution is $2,550, (IRS maximum is $2,550).

· The plan year maximum dependent care flex contribution is $5,000, (IRS maximum is $5,000).

· Medical Crossover, (28% of our members are enrolled in Crossover option).

· Debit cards are auto-issued to all new employees, and are available to existing employees who opt out of crossover, (67% of our members are enrolled in the Debit Card option).  

· Direct Deposit (ACH) (Currently, 86% of our members are enrolled in Direct Deposit for VEBA, HSA, or Flex account.  Effective 1/1/2017, 90% of our members must be signed up for ACH direct deposit or our monthly participant administration fee will increase from $2.11 to $2.41 per member/per month.) 

· We do not allow a “grace period” to incur claims for reimbursement from the previous year’s medical flex dollars.  (We cannot have a “grace period” with a rollover option.)

· We do offer a “run out” period of three months to submit expenses and recommend that the “run out” period be continued. 

· Rollover option (Our plan was amended to offer rollover of up to $500, and we would like to continue the rollover option for 2017.)



LIFE INSURANCE (Basic and Supplemental coverage)

Sun Life:   Rates for Basic Life, Dependent Life, AD&D, and Optional Life coverage will all remain unchanged for 2017. (We received a 2-year rate guarantee last year for 2016 and 2017.)  A $10,000 basic life insurance policy is provided at no cost to all eligible employees.  A $5,000 dependent life insurance is also provided for the spouse, and $10,000 for dependent children.  The employer cost for 2017 is $2.95 per month, per eligible participant, for the employee and dependent basic coverage.    Employees may purchase supplemental life coverage of up to $500,000/Employee, and up to $250,000/Spouse. 



NCPERS GROUP DECREASING TERM LIFE (PERA Life)   

The premium remains fixed at $16.00 per month.  This plan is voluntary and 100% employee sponsored.  



LONG TERM DISABILITY INSURANCE

Hartford Long Term Disability rates will remain unchanged for 2017.  Long Term Disability is voluntary and 100% employee sponsored.  



DENTAL INSURANCE 

Dearborn National Dental insurance rates will increase 7% for 2017.  Dental Insurance is voluntary and 100% employee sponsored.  



SHORT TERM DISABILITY INSURANCE 

Dearborn National Short-Term Disability insurance rates will remain unchanged for 2017.  Short Term Disability is voluntary and 100% employee sponsored.  



LONG TERM CARE (LTC) INSURANCE 

CNA Long Term Care Insurance is no longer available as an enrollment option for employees as of February 1, 2016.  Participants that were enrolled in the plan prior to that date were allowed to continue their coverage, and are direct billed the premium.   



VISION INSURANCE

Ameritas Group Vision Plan premium rates will decrease by 5% for 2017.  The plan includes a Low Option that can use used at any vision clinic, but the employee must submit claims on their own; and a High Option where the greatest benefit applies if you go to an in-network VSP provider.  Vision insurance is voluntary and 100% employee sponsored.  



AFLAC 

Aflac coverage is voluntary and 100% employee sponsored.  Current Aflac plans offered are:  Accident, Cancer, Critical Care & Recovery, Personal Sickness, and Hospital Indemnity.  



DEFERRED COMPENSATION

Roseau County offers three deferred compensation plans whereby employees may elect to set aside pre-tax dollars for retirement.  Two of the plans also offer a post-tax Roth 457 option.  Deferred Comp plans are available to employees through Nationwide Retirement Solutions, American Funds (with The Investment Centers of America, Inc.), and Mass Mutual (with Edward Jones).  Deferred Compensation is 100% employee sponsored.  



Note:   The County will not endorse (sign) any Deferred Comp plan requests for a Hardship Withdrawal.  Hardship Withdrawal requests must go through the applicable company for approval.



WELLNESS NEWSLETTER 

The Northwest Service Cooperative has subscribed to “Personal Best”, an electronic (interactive) newsletter, and will be providing it to all Service Cooperative groups to forward to our employees as part of our Wellness Program at no cost to the County.  We will discontinue our membership with WELCOA. 



WELLNESS INITIATIVE

Wellness Incentive:  The Wellness Incentive offered this year will be to participate in a six week walking program and receive a FREE Fitbit.  Fitbit devices will track steps, sleep patterns, have a caller ID feature that can sync with your phone, an alarm feature, and some devices also have a heart rate monitor.  Several device options will be available for employees to choose from.  To be eligible, employees must be a participant in one of our medical plans.



We will not be sponsoring a Health Fair for County employees this year.  



BENEFIT PLANS OPEN ENROLLMENT

Our annual open enrollment period for 2017 benefit elections will be from October 24 – November 11, 2016. 



COUNTY BOARD ITEMS



Hoffman, Philipp and Knutson – 2015 Audit Presentation

	Colleen Hoffman, Manager of Hoffman, Philipp, and Knutson, PLLC, met with the Board to review Roseau County’s 2015 Government Audit.  It was noted that Roseau County is in excellent financial condition.



Warroad Demolition

	Commissioner Phillipe requested the Board consider cost-sharing, with the City of Warroad, the cost of demolishing a tax-forfeited commercial property within the City limits. Auditor Monsrud noted that the property has been reviewed and the owner has been notified of the pending demolition. The County Highway Department provided a cost estimate for the actual demolition of the structure; however, this price did not include the demolition landfill disposal fees. In addition, Coordinator Pelowski expressed concern over what a pre-demolition walk-through inspection may expose and noted the costs associated with a possible environmental clean-up. The Board agreed to delay a decision on this project until more information is available.



Commissioner Committee Reports

	Commissioner Falk reported on the following committee(s): Association of Minnesota Counties (AMC) Fall Policy Committee meetings, 9/15-9/16, 2016; Social Services Board, 9/20/16; Highway Committee, 9/20/16.



	Commissioner Miller reported on the following committee(s):  Employee Assistance Program (EAP) training, 9/13/16; Minnesota Rural Counties Caucus (MRCC), 9/14/16; AMC Fall Policy Committee meetings, 9/15-9/16, 2016; Northern Counties Land Use Coordinating Board, 9/15/16; MRCC, 9/19/16; Social Services Board, 9/20/16; Highway Committee, 9/20/16.



	Commissioner Phillipe reported on the following committee(s):  MRCC, 9/14/16; AMC Fall Policy Committee meetings, 9/15-9/16, 2016; Social Services Board, 9/20/16; Highway Committee, 9/20/16; Assessor Interviews, 9/20/16; Land of the Dancing Sky Area Agency on Aging, 9/20/16; Assessor Interviews, 9/23/16; Warroad City Council, 9/26/16.



	Commissioner Swanson reported on the following committee(s):  Employee Assistance Program (EAP) training, 9/13/16; Jadis Town Board, 9/13/16; Insurance Committee meeting, 9/14/16; Roseau Convention and Visitors Bureau, 9/14/16; NW MN Emergency Communications Board, 9/14/16; AMC Fall Policy Committee meetings, 9/14-9/16, 2016; AMC Board of Directors meeting, 9/16/16; AMC Governance Committee, 9/19/16; Statewide Emergency Communications Board Finance Committee, 9/19/16; Social Services Board, 9/20/16; Highway Committee, 9/20/16; AMC Futures Task Force, 9/22/16; AMC Executive Committee, 9/22/16; AMC Futures Task Force, 9/23/16; Data Driven Justice Teleconference, 9/23/16; CGI Teleconference, 9/26/16.



Upon motion carried, the Board adjourned the Meeting at 11:40 a.m.  The next Regular Meeting of the Board is scheduled for October 11, 2016 at 9:00 a.m.



Attest:							Date: __________________________





_______________________________		_______________________________

Jeff Pelowski, County Coordinator			Roger Falk, Chair

Roseau County, Minnesota				Board of County Commissioners

							Roseau County, Minnesota
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